leave training and actual attrition

= Provide data to aid in the developmenigei®
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o e eore [COONICAl ALCEITIO]
approximately 1 in 5 over course of residengy
* Surveys show us that a substangiglse
residents have concerns abd@t progr}
finances, and performance.

» Next step is to determine which of thesd factor}
is correlated with actual attritioges®
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